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A Whistleblower Law 

A whistleblower law encourages employees to aid in the enforcement of the underlying laws by allowing employees to raise legitimate concerns through protected procedural channels. It is usually not necessary for the employee to know that the activity is illegal, provided the employee substantiated the allegation and was not merely harassing the employer. The courts scrutinize an employer’s motivation for actions regarding an employee who reports or threatens to report a violation. Hence, after an employee “blows the whistle”, the employer must show that a legitimate reason exists for taking action against an employee. Even if an employer had compiled enough information to terminate an employee, but failed to do so until the employee reported a violation of a relevant law, the whistle-blower statute would protect the employee from being terminated as a result of reporting the violation of a law. In a word, a whistleblower law educates decision makers and the public about the critical role played by whistleblowers in safeguarding democracy and the rule of law.

